JEREMY P. BLUMENFELD (Partner — Philadelphia)

AREAS OF SUBSTANTIVE EXPERTISE:

Extensive experience handling complex class actions and litigation involving multiple parties, including ERISA class actions challenging plan interpretations, cash balance pension plan design and alleging stock-drop and other breach of fiduciary duty claims.

BAR ADMISSIONS:
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United States Court of Appeals for the Third Circuit

United States Court of Appeals for the Sixth Circuit

United States Court of Appeals for the Seventh Circuit

United States Court for the Southern District of Ohio

United States Court for the Northern District of Ohio

United States District Court for the District of New Jersey

United States District Court for the Eastern District of Pennsylvania

United States District Court for the Eastern District of Michigan

United States District Court for the Northern District of Illinois

EDUCATION:
University of Pennsylvania Law School, 1997, JD

University of Pennsylvania, 1994, BSE, Chemical Engineering

RECENT SIGNIFICANT LITIGATION EXPERIENCE:

· Amara v. CIGNA Corporation, (D. Ct., Conn.): ERISA Class action challenging design of cash balance plan and conversion from traditional pension plan to cash balance plan.  Still pending.

· Walker v. ABB, (D. Ct., Conn.):  ERISA putative class action alleging “whipsaw” issues related to lump sum payments from cash balance pension plan.  District Court denied plaintiffs’ motion for class certification and Second Circuit summarily denied petition for interlocutory review under Rule 23(f).  Favorably resolved.

· Caufield v. Colgate-Palmolive Company Employees' Retirement Income Plan; Abelman v. Colgate-Palmolive Company Employees' Retirement Income Plan  (S.D. Ind.):  ERISA putative class actions alleging “whipsaw” issues related to lump sum payments from cash balance pension plan.  Motion to dismiss pending.
· Kritzman v. American Express, (S.D.N.Y.): ERISA putative class action challenging design of cash balance plan and conversion from traditional pension plan to cash balance plan.  Motion to dismiss pending.  
· Sessions v. Owens Illinois Salary Retirement Plan, (M.D. Pa.):  ERISA putative class action seeking enhancement retirement benefits on behalf of employees divested in connection with sale of subsidiary.  Still pending.  
· Harzewski v. Guidant Corp. (S.D. Ind.):  ERISA putative class action filed on heels of defibrillator recall, alleging fiduciary breaches based upon failure to divest company stock from 401(k) savings plan and ESOP.  Still pending.

· Hooven v. Exxon Mobil Corporation (E.D., Pa. 2004):  ERISA claims seeking severance pay brought by 52 employees divested in connection with merger of Exxon and Mobil.  Judgment entered for Defendants by the United States Court of Appeals for the Third Circuit.
· Phillips v. Molson Coors Brewing Co. (D. Del.):  ERISA putative class action against individual fiduciaries of Coors Savings Plan alleging “stock drop” fiduciary breach claims grounded in post-merger earnings reports.

· In re Avon Prods. ERISA Litig. (S.D.N.Y.):  ERISA putative class action alleging fiduciary breaches stemming from savings plan investments in employer securities.
· In re Tower Automotive ERISA Litigation (S.D.N.Y.):  ERISA class action against directed trustee brought by 401(k) plan participants challenging company stock investment option and alleging misrepresentations under ERISA.

· OFCCP v. Wyeth: (US Dept. of Labor):  Department of Labor lawsuit alleging pattern and practice of pay discrimination, in violation of Executive Order 11246.  Resolved by favorable settlement.

· Thomas v. Aris Corporation, (M.D. Pa.):  ERISA putative class action brought by 401(k) plan participants challenging company stock investment option and alleging misrepresentations under ERISA.  District court denied motion for class certification and case was favorably resolved.

· AT&T Corp. v. AT&T Wireless (Arbitration):  Stock option arbitration seeking $270 million based on treatment of stock options in connection with the AT&T Wireless merger with Cingular.  Award in favor of Respondents; all claims for relief denied.
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